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ABOUT: Grand Junction Fire 
Department’s vision is to be a role model for 
its visitors, the community and the firefighting 
profession. Its public education program's 
mission is to reduce the burden of fire and 
other hazards in the community by providing 
and advocating education and training.  

   

FIRE DEPARTMENT 

EXPLORING A NEW KIND 
OF APPRENTICESHIP 

APPRENTICE CONTRIBUTIONS

As a city government organization, the Grand Junction 
Fire Department (GJFD) prioritizes public safety first, 
using community outreach to help educate residents. 
Historically, GJFD has used college interns to conduct 
community outreach, but when it came across CareerWise 
Colorado’s apprenticeship program, it jumped on the 
chance to try youth apprenticeship as a creative solution 
for doing more with less while simultaneously investing in 
the community and boosting its level of service.

Savanna, GJFD’s apprentice, is in the CareerWise 
Business Operations pathway. She develops marketing 
plans and educational materials, manages events and 
organizes the accreditation program. While important, 
these are projects that, during a normal workday dense 
with short deadlines and limited resources, could fall off 
the priority list for the department.

SUSTAINED EFFORT   

GJFD underwent an extensive process to get the right 
person for the job, interviewing several candidates who 
were not the ideal fit. Knowing there was no pressure from 
CareerWise to do the program without the right hire was a 
bonus. CareerWise supported GJFD’s choices along the 
way—including the hiring of Savanna, who proved to be the 
right choice in terms of intellect, personality, drive and 
innovation.

GJFD knew there was a tremendous opportunity to add 
value and productivity to its organization through the 
CareerWise apprenticeship. But Thompson-Ellis and her 
team didn’t expect how much of an asset Savanna would be 
in helping to fulfill GJFD’s vision to protect people and 
property. And: “The fire department is really family-oriented, 
and she is part of our family now.”

ADDED VALUE

DIFFERENCE 
THE CAREERWISE

Mentoring and teaching apprentices is time-and 
energy-intensive on the front end. However, because the 
apprenticeship is a sustained effort, Thompson-Ellis said 
Savanna now works independently, self-manages most of 
her projects and is familiar with the tools. “We can see the 
fruits of our labor. You get back what you put in.”

THE RIGHT HIRE    

Normally we end up having to say ‘no’ to lots of good ideas that 
would help us achieve our goals. Having Savanna allows us to 

say ‘yes’ to more of them. That is really exciting.
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